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Introduction:

This report analyzes the raw data regarding the Senior Exit Survey for the Teacher Leadership
Program (TLP) for the Academic year 2022-2023. The survey consisted of 34 multiple choice items
as stated in Table 1 below.

Table 1: General Structure of Senior Exit Survey

Section Demographic Satisfaction Total items
section Items
Number of 9 25 34
questions

The items covered 6 main categories:

1) General Demographical Data
2) Satisfaction with the University of Bahrain Facilities and Support Services

3) Satisfaction with Overall Experience at UOB: Admissions & Registration Processing and Pre-
program Advising

4) Satisfaction with Teaching and Learning Quality
5) Satisfaction with Program Intended Learning Outcomes
6) Satisfaction with the Overall UOB Experience

7) Future plans
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1) General Demographical Data

The data was collected from 102 students (male and female) enrolled in the Teacher Leadership
Program (TLP) for the academic year 2022-2023 as indicated in Table 2.

81.59% of participants are full-time employees outside UoB. About 10% of the participants are
full-time and part-time employees at UoB, and only 8.21% are unemployed.

According to the survey results, 84.58% of the participants have revealed that they hold a degree
in the same field, while 14.46% have confirmed that the program is, in some way, related to their
degree. Only one participant has indicated that their degree is not related to the program.

Table 2: Participants

Gender Number
Female 71
Male 31
Grand Total 102

The GPA average of the respondents was 3.4, where the maximum value was 4.0 and the lowest
was 3.1. The respondents cited several reasons that motivated them to join the program as
indicated in Table 3 below:

Table 3: Participants’ GPA Averages
Percentages of the Responses for “What was your primary reason for percentages

enrolling in your graduate program?”

Get a raise or promotion &35 gl sgdle e Jgual 6.95%
Professional development for my current job  Jldl (Jead (sgell pglaill (o530 51.86%
Qualify for new job responsibilities 8.udz> dad>9 Ol 95 Jaid M2 5o zusY 23.82%
Remain competitive in the job market Joa)l Gguw (§ dwdliall dyylposicwd 3.23%
Respond to changing job responsibilities 4l gll 3Wgdun § Ol &l 3.47%
Stay current in a discipline or field of interest. 4.47%
s> 3laiy b ol jaass s Jlwe (§ @3l £ e 09SY

To prepare for a career change (b9l sl Lo 6.20%
Grand Total 100.00%
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The data presented in the table reveals that the majority of participants enrolled in the program
because it offered them an opportunity for professional development (51.86%) and could qualify
them for new job responsibilities (23.82%). Some individuals reported that they joined with the
aim of receiving a promotion, raise, or to prepare for a career change. Others stated that staying
up to date with current practices in their field was important to them. Only a few participants
joined to remain competitive in the job market or to respond to changing job responsibilities.

2) Satisfaction with the University of Bahrain Facilities and Support Services

Chart 1 below outlines the UOB facilities and support services and measures the students’
satisfaction towards them.

Satisfaction with Facilities and Support Services
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Chart 1: Satisfaction with the University of Bahrain Facilities and Support Services

According to the chart, a majority of TLP students were satisfied with the services provided, with
satisfaction levels ranging mostly between excellent and good (90-80%).
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3) Satisfaction with Overall Experience at UOB: Admissions and Registration Processing and

Pre-program Advising

Chart 2 below outlines the students’ satisfaction with the UOB admission and registration process
and pre-program advising system.

Satisfaction with UoB Admission and Registration Process
and Pre-program Advising System

Admissions and Registration processing <llac 5 cilaxa Pre-program advising ssuall (oadlSY) aLs ¥)
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Chart 2: Satisfaction with the University of Bahrain Registration Process

The chart above illustrates that the majority of TLP students were satisfied with the admission
and registration process (96.76%) and pre-program advising (93.29%).
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4) Satisfaction with Teaching and Learning Quality

Chart 3 outlines the students’ satisfaction with the program's teaching and learning quality.

Satisfaction with Teaching and Learning Quality

The quality of faculty guidance for your The quality of evaluation and grading  Extent to which the program has kept pace The time scheduling of classes to meet Quality of the graduate curriculum
thesis, project, or comprehensive practices in program courses 335> ssiwe  with recent trends and developmentsin  student needs e il )3l panasll Al (Coherence of program curriculumin
exam  owodl) A eliaef 4 53 a5 e alindl s (A Slaall a5 anilll Sl jles  your field Sl el iyl A8 50 520 Al sl o meeting program goals) ~ galiesass
lilaial gl dle g ke gl olia g kY dlee Jlae b suaall Clea sl Gaiad Jal (el el ll e Gl Lladl bl )

(o) il

W Excellent Jlics  WGood x> M Fair Jsie Poor ¢~

Chart 3: Satisfaction with Teaching and Learning Quality

Chart 3 indicates that the majority of TLP students found the overall teaching and learning
experience to be excellent (80-90%).
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5) Satisfaction with Program Intended Learning Outcomes

Chart 4 demonstrates the graduates’ satisfaction with the program intended learning outcomes.

How well has your graduate program prepared you to work

toward the goal indicated above?
1% 1%
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Chart 4: Satisfaction with Program Intended Learning Outcomes

According to Chart 4, the majority of students (85%) felt that the program had successfully
prepared graduates to achieve the goal they had in mind when joining the program.
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6) Satisfaction with the Overall UOB Experience

Chart 5 demonstrates the graduates’ satisfaction with the overall UOB experience and how far
this contributed to their knowledge, skills, and personal development in various areas.

To what extend did your experience at UoB contribute to your knowledge, skils,
and personal development in the following areas
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Chart 5: Satisfaction with the Overall UOB Experience

The chart above illustrates that most students (ranging from 94% to 96%) believe that their
experience at UOB significantly contributed to their knowledge, skills, and personal development
in all the specified areas.
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7) Future Plans

Chart 6 shows the graduates’ future plans.

What are your future plans after you graduate?

Do not plan to work or study at this time Jeall lahaiy |
lall il i

Seeking employment dee (e &l .

Requesting new position or promotion A&l s il _
485 g saaa

0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00% 35.00% 40.00% 45.00% 50.00%

Chart 6: Future Plans

The majority of the survey respondents (almost 37%) stated that they are planning to stay with
their current employer after graduation. Meanwhile, almost 35% of the respondents indicated that
they intend to request a promotion or apply for a new position. Furthermore, around 24% of the
respondents are planning to pursue further education. Only a small percentage of the respondents
(less than 4%) reported that they are actively looking for new job opportunities.
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Chart 7 shows the graduates’ plans in terms of attending UOB for their next degree.

DO YOU PLAN TO ATTEND UOB FOR YOUR NEXT
DEGREE?

HYes >~ mNoY

Chart 7: Future Plans for Getting UOB Degree

According to the survey results, the majority of respondents, accounting for 84%, have expressed
their interest in enrolling at UoB for their next degree.
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